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I 8 June 1 97 1 


MEMORANDUM FOR: Director of Training 


SUBJECT 


Weekly Activities Report #24 for Period 
I 0 - ! 6 June 1 97 1 


Midcareer Course: Twenty-eight students and three Support 


School staff officers arrived 

BEGIN THE MANAGERIAL Gr I D PORTION 
ADDITIONAL STUDENTS WILL JOIN THE 
TWO WEEKS. 


on Sunday, 13 June to 
of the Midcareer Course. Six 
class on 21 June For the followi 


25X1 A6b 


ng 


Career Trainees Briefing About Support Directorate Work 

— pit 


5 June for 25X1A6b 


2 . 

Overseas: Ten Career Trainees were 
briefings by our Support Staff about Support Directorate activities 

All of these young officers 

ARE CUR- 
EACH ARE 


2 AT OVERSEAS STATIONS. 


] AND 

Two 


had previously completed formal training I 

RENTLY ON INTERIM ASSIGNMENTS THROUGHOUT THE AGENCY. 

ON INTERIM ASSIGNMENT WITH THE OFFICE OF PERSONNEL, OFFICE OF FINANCE 

and Office of Strategic Research; one each is on assignment in the 
Office of Logistics, WH Division, CA Staff and FE Division. They 
came for this briefing to get a view of what an officer working in 
one of the Support Directorate offices will do when he is assigned 
abroad. 


25X1 A6b 


On Monday, we showed the CTs what each of the Support 


"show-and-tell" 


Branches |does. This consisted of a 

presentation in the Warehouse, in Public Works, etc. Each pre- 
sentation lasted about 35 minutes. We emphasized the contribution 
each employee made to his Branch's total effort, how each Branch’s 
effort dqv eta 1 led w i th the other Support Branch's efforts and the 
resulting I ~| Support team's effectiveness in support of 

TRA I Nl NG. 


On Monday evening, we had an informal get-together at 

~l ni ir 1 MR WHICH WE DISCUSSED THE VARIOUS SUPPORT DIRECTORATE 
OFFICES' CAREER SERVICES, GENERAL COMMENTS ABOUT THE NUMBERS AND 
TYPES OF POSITIONS THESE OFFICES HAVE OVERSEAS AND THE IMPACT OF 

BALPA and OPRED on overseas slots. Each CT gave a summary of his 

BACKGROUND, EXPERIENCE, AND CAREER TO DATE. IT WAS A WORTHWHILE 
GIVE AND TAKE. PROBABLY THE MOST VALUABLE THING THE CTs LEARNED 
WAS THAT THEIR CAREER CANNOT BE MAPPED OUT FOR 10 OR 20 YEARS INTO 
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THE FUTURE SHOWING THEM ALMOST TO THE SLOT NUMBER WHERE THEY WILL 
WORK AND OUTLINE A TIMETABLE OF THEIR PROMOTION ADVANCEMENT. MOST 
OF THESE CTs SEEMED TO BE SEEKING SOME PICTURE OF WHERE THEY WOULD 
BE, SAY, [0 YEARS FROM NOW IF THEY ELECTED A CLANDESTINE SERVICE 
ASSIGNMENT OR DIRECTORATE OF INTELLIGENCE ASSIGNMENT, ETC. We 
EXPLAINED THAT THIS PROJECTION WAS NOT POSSIBLE BECAUSE AN OFFICER'S 
CAREER IS AFFECTED BY SO MANY OTHER FACTORS NOT LIMITED TO WORLD 
EVENTS, PERSONALITIES, SUPERVISORS, AND LAST, BUT NOT LEAST IMPORTANT, 
FAMILY S I TUATI ON. 


25X1 A6b 


25X1 A9a 


— On Tuesday, we had several useful seminars on how the Support 

^ ASKS ARE DIFFERENT FROM THOSE AT OVERSEAS STATIONS. 

Several of the Support Staff outlined what they did during their over- 
seas ASSIGNMENTS. We EMPHASIZED HOW OVERSEAS ELEMENTS WORK EXCLUSIVELY 
UNDER COVER, WITH INDIGENOUS PERSONNEL, AND THE OTHER UNIQUE FACTORS. 


The CTs told us they thought the two-day session was very 
USEFUL AN D WORTHWHILE. THEY THOUGHT IT SHOULD BE DONE AGAIN. | | 25X1A9a 

-3 WH0 ACCOMPANIED THEM, ALSO FELT THIS TWO-DAY SESSION WAS 
EFFECTIVE. We SHARE THE YOUNG PROFESSIONALS 1 VIEWS AND WERE DE- 
LIGHTED TO HELP THEM. 


25X1 Cl 4a 


25X1 A6b 

25X1 A9a 
25X1 A9a 


3* Matters Related to Training - 
A. Instruction: 


25X1 A6b 
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25X1C14a 


25X1 A9a 
25X1A9a 


(3) ASOT 3-71 IS IN ITS FINAL WEEK OF TRAINING AND HAS 
BEEN ENGAGED IN INSTRUCTOR TECHNIQUES INSTRUCTION UNDER THE 
DIRECTION OF I I 


( 4 ) | 

BOC 2-71 on 10 
1 4 - 15 June. 


I I 


of t he CT Staff conferred with CTs i i 
June* on 


25X1 A9a 


spent Monday, 25X1A9a 


b. Training Resources Group : 

l4 June at Headquarters in FE Division where he further developed 
the problem "The Use of Interpreters" and the two-hour seminar 
on "The Headquarters Tour" which will be used in the next BOC. 


25X1 Cl 4a 


4. Matters Related to Training and Testing - 


25X1 A6b 


1A6b 

.1 A 6 b 

1A9a 

j 1A6b 


3 
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25X1C14a 


25X1 A6b 


25X1 A9a 
25X1A9a 

25X1A9a 

25X1 A9a 



6. Matters Related to Support - 


No SIGNIFICANT ITEMS TO REPORT. 

7 - Personnel : 

a. Eight "summer-only" employees entered on duty at | 
on 1 4 June (5 girls and 3 boys), bringing to I 5 the number on 


25Xfl A6b 


25X1 A6b 

ENTERED 

ON DUTY 

AT I 

1 

SUMMER 

EMPLOYEE 

(2 BOYS 

AND 1 

25X1A9a 

B. 


1 R F POI 

25X1A9a 

REPLACEMENT FOR 



ON 


i 4 Ju 


P5X1 A9a 


NE AS THE THIRD AND FINAL 


F 1 nance Officer 


Mr. 25X1 A6b 


c. 


Washington, D. C., 15 - 17 June 


d. 


IS ATTENDING AN NIS SYMPOSIUM IN 

25X1A6b 


W! LL' 


. , Finance Assistant/] , 

GO ON EXTENDED SICK LEAVE ON 17 JUNE AND WILL APPLY FOR DISABILITY 
RETIREMENT PROBABLY ABOUT MID-JULY. 


e. Mrs. 


Li brar 1 AN/i 


' I . ■ 1 1 M in/ | 

the Station on 1 6 June for her new PCS assignment 


DEPAR TED 25X1A6b 
25X1A6a 


EFFECTI VE 30 JUNE. 


Jj, WILL RETIRE 


25X1A 


4 


Approved For Release 2002/06/1 



DP78-06363A000300020009-1 









Approved For^gplease 2002/0 


tfCBEl 


RDP78-06363A000300020009-1 


25X1 A9a 

25X1A9a 

25X1A9a 

25X1A9a 


PERSONNEL NOTES 

is at home recuperating from recent surgery at 


Fa i rfax Hospi ta 1 

2 . 


3. 


is attending NIS. 
departed for a TDY 


on 12 May. 


Chie^f, School of Intelligence 
and World Affai rs 


25X1 A6a 



i 


- 4 - 
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